


Certification Model

                  GUARANTEE THE LEARNING QUALITY

Companies and institutions requires 
a evaluation and certification process 
in order to assure the quality of its 
products and services.

“OUR PRIRIORITY IS 

THE GENERIC 

COMPETENCIES 

ASSESSMENT”

¿What is Certification? 

It is the result o a process of a certifying entity, 
that analyses the performance or management 
system in the evaluation and consist of:

a.-  The assessment of the personnel in Generic 
and Managerial Competencies and in 
Educational Expertise. 

b.-  The personnel Certification in: skills, and 
attitude towards the execution of a  effective 
and quality work. 
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• Shows the achievements reached by 

the personnel in it preparation and 
development levels. 

 
• Ensure the better performance of 

the organization. 

• Keeps the best Operative and 
Production levels in quality terms.

• Helps to develop the talent 
management.

• Raises the Competitiveness  level of 
the organization. 

Marroco Evaluation and 
Certification are highly 
systematized in a software of easy 
internet access, designed to 
guarantee the simple use by any 
user. This system allows the 
presentation of the Evaluation and 
Certification through different 
tools that generates objective and 
precise results.

Technological Approach

Certification© Contributions:

Certification Model



Individual Certification in:

• Marroco Technological 
Solutions.

• Preparation and development 
of the personnel. 

Certification of an 
Organization as:

• Integral Organization.

What do you obtain with 
Certification?
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Certification Model

IT IS GOOD TO IMPROVE, BUT IT’S BETTER TO LEARN HOW TO CHANGE


